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PURPOSE  

Landmarks College recognises that the UK Government has set an agenda to fight 

terrorism of every kind, whether based on religious, extreme right-wing or any other 

extremist ideology. The college therefore subscribes to the UK government‟s view 

that a democratic society will not tolerate extremist activity of any sort, which 

creates an environment for radicalising individuals and could lead them on a 

pathway towards terrorism. The college will actively work in partnership with external 

agencies as part of its safeguarding practice and procedures to raise awareness and 

protect our community from radicalisation, terrorism and extremism and ensure that 

any activity of this nature is reported and dealt with swiftly and professionally. 

 

POLICY 

The UK Prime Minister set up the Extremist Task Force (ETF) to identify any areas where 

the government‟s approach towards extremism and terrorism was lacking and to 
agree practical steps to fight all forms of extremism. This included limiting 

opportunities for hate preachers to spread their message, deal with those who 

espouse violence and confront extremist ideologues that can lead people into 

violence and divide communities in order to recruit individuals to their cause. The 

extremist cause runs counter to fundamental British values such as free speech, 

democracy and equal rights.1   

 

The College Radicalisation and Extremism Procedure is one element within the 

College‟s overall arrangements to safeguard and promote the welfare of all learners 
in line with our statutory duties set out at section 175 of the Education Act 2002. This 

policy also draws guidance from;- 

 

 DfE publication “Keeping Learners safe in Education, 2014”, and  specifically 
DCSF 

 DCSFS Resources “Learning Together to be Safe, “Prevent: Resources Guide”, 
“Tackling Extremism in the UK” 

 DfE‟s “Teaching Approaches that help build resilience to Extremism among 
Young People” and Peter Clarke‟s Report of July 2014. 

 

OBJECTIVES 

The College‟s Preventing Radicalisation and Extremism Procedure is intended to 

provide a framework for dealing with issues relating to vulnerability, radicalisation and 

exposure to extreme views. 

 

The College will ensure that: 

 All staff and volunteers will have an understanding of what radicalisation and 

extremism is and why we need to be vigilant at all times through training.  



Preventing Radicalisation & Extremism Procedure  
 

Produced by Principal, March 2015.  

 All staff and volunteers will know what the College procedure is on tackling 

radicalisation and extremism and will follow procedural guidance swiftly when 

issues arise. 

 The College will as far as reasonably possible ensure learners understand the 

dangers of radicalisation and exposure to extremist views. 

 Stakeholders will know that the College has policies in place to keep learners 

safe from harm and that the college regularly reviews its systems to ensure 

they are appropriate and effective at all times including that it ensures there is 

lead role for safeguarding within its Trustee Body and Senior Management 

Team. 

ETHOS AND PRACTICE 

When operating this procedure the College uses the following accepted 

Government definition of Extremism which is: 

 

‘Vocal or active opposition to fundamental British values, including democracy, the 
rule of law, individual liberty and mutual respect and tolerance of different faiths and 

beliefs; and/or calls for the death of members in our armed forces, whether in this 

country or oversees’. Government Prevent Strategy (2011). 

The college has zero tolerance towards extremist views of any kind, whether from 

internal sources, learners, staff, volunteers or trustees, or external sources such as the 

wider community external agencies or individuals.  

 

As a college we recognise that extremism and exposure to extremist materials and 

influences can lead to poor outcomes for leaners and any issues should be 

addressed as a safeguarding concern as set out in this procedure. The college also 

recognises that if it fails to challenge extremist views it is failing to protect our 

community and the wider community at large. 

 

Extremists of all persuasions aim to develop destructive relationships between 

different communities by promoting division, fear and mistrust of others based on 

ignorance or prejudice and thereby limiting the life chances of young people. 

Education is a powerful weapon against this; equipping people with the knowledge, 

skills and critical thinking to challenge and debate in an informed way. 
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The college recognises that people can be exposed to extremist influences or 

prejudiced views form an early age or at times when they may be more vulnerable 

or at risk to views coming from a variety of sources and media, including via the 

internet and at times learners may themselves reflect or display views that may be 

discriminatory, prejudiced or extremist, including using derogatory language. Specific 

issues that our community needs to look for are: 

 

 Disclosures by members of our community of their exposure to the extremist 

actions, views or materials of others outside of college such as in their homes or 

community groups, especially where they have not actively sought these out. 

 The use of graffiti symbols, writing or art work promoting extremist messages or 

images. 

 Any one accessing extremist material online, including through social 

networking sites. 

 The distributing of extremist literature and documentation likely to cause 

offence. 

 Reports of changes in behaviour, friendship or actions and requests for 

assistance from leaners. 

 Partner agencies, local authority services or police reports of issues affecting 

our learners in other settings. 

 Anyone voicing opinions drawn from extremist ideologies and narratives that 

they share with others within our community and attempts to impose extremist 

views or practices on others. 

 The use of extremist or „hate‟ terms to exclude others or to incite violence. 

 The intolerance of difference, whether secular or religious or, in line within our 

Equality & Diversity procedures, based on, but not exclusive to, gender, 

disability, homophobia, race, or culture. 

 

The college recognises that learners in vulnerable social and domestic situations 

(mental health issues, disability, single parent, families, involvement in gangs) may be 

at greater risk of radicalisation than others. Where there are concerns these must be 

shared immediately with a The College Principal or the Independence Manager to 

ensure that safeguarding procedures are being followed to minimise the risk of harm 

to an individual or groups.  

 

SAFEGUARDING  

The college will actively support any multi-agency interventions in any way deemed 

necessary to maintain the health, welfare and safety of the college community and 

individuals within it. Staff training on safeguarding will involve information regarding 

radicalisation, extremism and terrorism and how this can be identified and reported 

effectively via the College‟s safeguarding procedures for adults and children. The 

college subscribes to promoting and maintaining a culture of vigilance in reaction to 

safeguarding and will be alert to the possibility that persons may seek to gain 

positions within our college so as to unduly influence the college‟s character and 

ethos.  
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TRAINING 

Whole college training on safeguarding will be organised for staff, volunteers and 

trustees at induction and refreshers and will comply with the prevailing arrangements 

agreed by the Local Authority. The training will provide specific guidance on 

radicalisation and extremism and its safeguarding implications. The College Principal 

(Safeguarding Lead) will attend training courses as necessary and the appropriate 

interagency training organised by the Local Authority at least every two years. Again 

this will include training on radicalisation and extremism and its safeguarding 

implications. 

 

Staff training will also provide staff with information on factors that may make young 

people want to be radicalised, i.e. status, identity, sense of belonging, neglect in the 

family, re-dress some form of injustice, excitement, adventure, political motivation, 

moral motivation, family/other friends involved in extremist activities.  

 

Staff training will also focus significantly on the possible impact of extremist views on 

people once they have been radicalised, i.e. over-identification so that extremist 

views become the norm, development of an „us and them‟ thinking and 
dehumanising the perceived enemy. Safeguarding training will reinforce the 

message that staff should never attempt impose their political or religious views and 

beliefs on learners under any circumstances. The College will use appropriate policy 

and procedures i.e. disciplinary, performance management, to deal with any 

member of staff trying to use their position of trust to influence the views of people at 

the College. 

 

RECRUITMENT OF STAFF & VOLUNTEERS 

The arrangements for recruiting all staff and volunteers will follow national guidance 

for safer recruitment best practice in education settings, including, but not limited to, 

ensuring that DBS checks are always made at the appropriate level, that references 

are always received and that we complete and maintain a single central record of 

such vetting checks. We will apply safer recruitment and best practice principles 

along with sound employment practice in general and in doing so will deny 

opportunities for inappropriate recruitment or advancement including checking. 

Also, the college will ensure as part of the single central record that it checks the 

prohibited list, to ensure teachers are fit to practice. 

 

ROLE OF THE COLLEGE TRUSTEES 

The College Trustees will undertake appropriate training to ensure that they are clear 

about their role and the parameters of their responsibilities as trustees, including their 

statutory safeguarding duties. The trustees will support the ethos and values of the 

college and will support it in tackling radicalisation and extremism.  

 

In line with the provisions set out in the DfE guidance „Keeping Children Safe in 

Education, 2014‟ the trustees will challenge the College‟s Principal and senior 

management team on the delivery of this procedure and monitor its effectiveness. 
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The trustees will review this procedure annually alongside the college‟s safeguarding 

procedures and may amend and adopt it outside of this timeframe in accordance 

with any new legislation or guidance or in response to any quality assurance 

recommendations pertaining to the delivery of this procedure and the overall 

safeguarding arrangements made across the college. 

 

PROCEDURE, ADOPTION, MONITORING AND REVIEW 

This procedure was considered and has been adopted by the Board of Trustees in 

line with their overall duty to safeguard and promote the welfare of the college 

community as set out in the DfE guidance „Keeping Children Safe in Education‟. 
Stakeholders will be issued with a hard copy of this procedure on request and it will 

be available via the college website. 

 

The College Principal (Designated Safeguarding Lead) will actively evaluate the 

effectiveness of this procedure by monitoring the staff group‟s understanding and 
application of the processes within this procedure as their overall duty to safeguard 

the learners in our guardianship. The procedure, in line with updated DfE and Local 

Authority guidance, will be reviewed on an annual basis. 

 

The college procedure will ensure that the college;- 

 

1. Actively encourages a culture of equality and diversity throughout its 

community, services, actions, procedures and practice. 

2. Ensures staff and volunteers receive safeguarding training at induction and 

during refreshers that specifically addresses the areas of extremism, 

radicalisation, and terrorism and promotes the “Prevent Strategy”. 
3. Actively monitors the college‟s Information Technology (IT) systems &: 

a. Report any concerns regarding the use of IT systems in extremist, 

terrorists or radicalisation activity to the appropriate external 

agencies without delay.  

b. Actively promote safe use of IT through comprehensive monitoring 

and recording systems. 

c. Promote safeguarding via delivering training on e-Security and e-

Safety. 

4. Respond to the ideological challenge of terrorism and threat faced from those 

who promote radicalisation or extremism in order to prevent individuals from 

being drawn into terrorism and ensure that they are given appropriate advice 

and support. 

5. Work in partnership with sectors and institutions. 

6. Provide appropriate education, training and support to learners that 

specifically aim to minimise radicalisation, extremism or terrorism within its 

learner cohort and wider college community.  

 

 

Larry Brocklesby 

Principal  
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Notes 

 

1 Tackling extremism in the UK December 2013 Report from the Prime Minister‟s Task 
Force on Tackling Radicalisation and Extremism. 


