
CREATING THE RIGHT OPPORTUNITIES
 FOR YOUNG ADULTS TO FLOURISH  

THROUGH SUPPORTED EMPLOYMENT



Brian Harrison
Employer Engagement Manager

Brian’s role is to lead the Wayfinder 
Recruitment team to support the 

development of Landmarks Employer 

Engagement strategy, in providing 

meaningful and relevant experience 

of work for our Interns. He maintains 

strong links with both new and existing 

employers to ensure successful 

placements. Brian also offers a variety of 

training packages, both face to face or 

via online training modules, to employers  

for free.

 

Kieron Base
Employer Engagement Executive

Kieron’s role is to source new employer 

links that lead to employment 

opportunities for our Interns, as well 

as working closely with the College’s 

Recruitment and Marketing team to 

attract new Interns.  

Meet the Team



Lisa Rathbone
Employer Engagement Officer

Lisa works closely with College managers 

and tutors to ensure accredited 

commitments, goals and transition aims 

are planned during the internship. She 

facilitates the After College Aftercare 

Club for Interns who require support with 

CV writing, preparing for interview and 

completing job applications.

 

Maxine Crooks
Job Coach Coordinator

Maxine’s role is to oversee the quality of 

training and guidance provided by our 

Job Coaches, so Interns are supported 

appropriately at the employer premises. 

She works alongside the Employer 

Engagement Officer in managing 
the progress of our Interns during their 

placement.



Wayfinder Recruitment Agency

Wayfinder Recruitment is 
dedicated to supporting 

people with learning 

difficulties and disabilities 
into employment and 

plays a key role in assisting 

people on the Employment 

Pathway to develop the skills 

needed to secure work. 

Wayfinder recruitment 
aims to help people with 

additional needs and 

disabilities overcome barriers 

to employment.

What we do?

We believe in helping businesses tap into a wider talent 

pool of workers by helping them reflect the community they 
serve. We support employers to manage the process of 

appointing staff with learning difficulties or disabilities. 



Qualifications 
aligned to the 

Interns vocational 

aspirations

Employer support 

via Job Coaches, 

employer training 

packages.

Individualised 

support to meet 

the Interns 

specific needs

Progress reviews 

throughout 

the duration of 

placement

Suitably 

matched and 

meaningful 

internships

What is a Supported Internship?

A Supported Internship is a Pathway funded by the 

Education and Skills Funding Agency for adults with 

additional needs who want to gain experience in the world 

of work aged 16-25 years old.

Each Intern will be fully supported by a Job Coach until 

such time that they are able to work independently.

This Pathway aims to give the Intern real work experience 

that could possibly lead to voluntary or paid employment.

What does a Supported Internship involve?



Paid Work

5

Voluntary Work

20

Secured Employment

25

Received continuous support through  
our After College Aftercare Club

5

Our Success

Over the past three academic years, we have supported 30 

learners onto a Supported Internship Pathway:  

83% Employment success rate



Edward’s Success

At the end of his placement Edward 

was offered a part time voluntary 

position at The Grand Care Home and 

it didn’t take him long to achieve the 

Employee of the Month Award.

Sam’s Journey

Within nine months, Sam has learnt the 

role inside out and is now working to the 

same standard as other members of the 

Tesco staff team. 

Sam secured a permanent paid position 

at Tesco. Well done Sam!

Michael’s Story

The staff at Morrisions are really 

impressed with how well Michael is 

doing after only a few weeks.

They have said how he is already part of 

the team. 



Registered Charity No. 1047557

#chance

T:  01246 768388

wfr@landmarks.ac.uk
www.wayfinderrecruitment.co.uk

Wayfinder Recruitment Agency offers ongoing support 
and encouragement after College.

We can provide our Interns with ongoing aftercare:

• CV Writing

• Applying for Jobs

• Applying for Voluntary Placements

• Support during job interviews

If after college our Interns need further support to achieve 

their goals we will support them.

We also offer ongoing support and regular updates to our 
Employers.

Amy’s Aftercare Success

We’ve been supporting Amy with 

ongoing aftercare since September 

2018. This support has allowed her to 

gain paid employment, allowing her to 

continue in the area of work she enjoys  

- Hospitality and Catering.  


