
Paving the way!

Our Learners reach 

their 10K goal. 

Continued on back 

pages >> 

W ayfinder Recruitment 

Agency aims 

to create the right 

opportunit ies for you to 

f lourish and develop your 

career by helping adults 

with additional needs and 

disabil it ies, aged 16-25 

years old.

Encouraging our Interns 

to overcome barriers 

to employment by 

supporting them through 

our Employment Pathway, 

helping them to develop 

the skil ls that are required 

to secure employment.

Ryan after just 5 

months of being on his 

Supported Internship with 

ETS Alfreton, has been 

offered paid employment. 

Brian Harrison, Employer 

Engagement Manager of 

Wayfinder say’s. . . .

Continued on Page 4 >>

Principal Larry Brocklesby, Supported Intern Ryan, Local MP Lee Rowley and Chair Trustee Sue Windle

“You are a fantastic provider and have made 

such a difference to the l ives of so many young 

people I have had the privi lege of working with.

Keep up the good work!”

Positive feedback
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Lifelong Learning

I t has been another 

excit ing year for learners 

fol lowing our Lifelong 

Learning Pathway, we 

have...

Page 06

Life Skills

Our Life Skil ls 

Learners, work 

towards personalised 

programmes to 

help them develop 

independence, 

communication, sensory 

strategies and skil ls to 

enable...

Page 12

Open Now

I  am pleased to 

announce the opening 

of our brand new site; 

Milestone House, 

based in the centre of 

Rotherham City. From 

Milestone House, we wil l 

be running...

Page 15

Learner Services

Did you know?

“Thanks to al l 

at Landmarks 

for making this 

possible.Two very 

proud parents”

Parent Quote

Whats 

on at The 

Archer?
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Our Principal’s Welcome.
This has been another 

excit ing year at 

Landmarks, where our 

learners continue to 

achieve very high levels 

of academic and personal 

success. This is also our 

third consecutive year 

where all of our learners 

seeking employment have 

been offered either a paid 

or voluntary posit ion. 

It is important to the 

college that al l of our 

learners, so far as we 

are able, progress 

into adulthood having 

benefitted from attending 

Landmarks. We are 

committed to being 

available to help when 

things aren’t going to 

plan, because we are 

genuinely interested in 

where our learners go 

onto and how their l ives 

progress.

This has been the case 

this year for one learner 

who left us two years 

ago, whose employer 

had moved on and she 

needed help to secure 

alternative employment. 

The WayFinder 

Recruitment team leapt 

into action and in a 

matter of weeks this 

former learner was back 

to work doing something 

she loved. 

I hope you enjoy reading 

this Newsletter, I am 

extremely proud to lead 

such a learner focussed 

college and work with 

such an amazing staff 

team, who are entirely 

focussed on seeing our 

learners succeed.

Thank you for your 

continued support.

Lifelong Learning.

I t has been another excit ing 

year for learners fol lowing our 

Lifelong Learning Pathway, they 

have hosted a Coffee Morning for 

Macmil lan Cancer Support which 

raised £235.56.

They have also helped renovate 

the farm, by instal l ing poly-tunnels 

for Horticulture and built shelters 

for the Livestock at Apperknowle. 

One signif icant subject area 

development has been in Ar ts and 

Craft. We appointed a special ist 

teacher who has transformed our 

Ar ts and Craft curriculum and 

taught learners to make some 

amazing items to take home or to 

sell. Learn more about Ar ts and Craft 

on page 15 >>

We expect to develop the Lifelong 

Learner Pathway by asking learners 

what subjects they would l ike to 

do in the new year. If you have 

any suggestions, we would love to 

hear from you. All suggestions can 

be sent to our Principal and we wil l 

investigate what we can do.

Ask the Chief 

Executive and 

Principal.

Please send your suggestions 

to,

LarryBrocklesby@landmarks.

ac.uk

By Larry Brocklesby
Principal
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Transitions Fair.

I n Apri l, Landmarks 

hosted its second 

annual Transit ions Fair 

to raise awareness 

of services and 

organisations who could 

support learners and 

their famil ies while they 

are sti l l in education, and 

beyond.

We often find that parents 

and carers aren’t always 

aware of what is in their 

local community, or 

who they can turn to for 

support when college has 

finished. The transit ions 

fair aims to change that, 

so this year alongside 

our guests we created a 

booklet guide for parents 

and carers to take away 

which was packed with 

information.

We had representatives 

from Derbyshire, 

Nottinghamshire and 

Rotherham, and had 

services ranging from 

drama groups, to adult 

transit ion teams, to 

day services with a 

difference. Thank you 

to al l the organisations 

and parents/carers who 

attended, who made the 

event a success!

If you were unable 

to attend the event 

and would l ike a copy 

of our transit ions 

fair booklet, please 

contact Katie Koszegi 

at katiekoszegi@

landmarks.ac.uk.

“It was lovely 

to visit the 

College. This 

event was very 

informative 

and helpful.”
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>> Continued from Page 1

“It is such a privilege to lead the 

Wayfinder Recruitment Team and to 
have these wonderful premises here in 

Eckington. Each member of the team 

works tirelessly to provide our learners 

with real work opportunities that could 

possibly lead to voluntary or paid 

employment. Seeing our learners grow in 

confidence and gain essential skills and 
experience is so rewarding.” 

Local MP Lee Rowley, 

off icial ly opened the 

Agency on Friday 1st 

March 2019 at 11.00am.

Wayfinder Recruitment 

is a par t of Landmarks 

Special ist College, 

locations cover 

Sheffield, Rotherham, 

Nottinghamshire and 

Derbyshire. 

Any queries please 

contact Wayfinder 

Recruitment Agency on 

01246 768388 or www.

wayfinderrecruitment.

co.uk  Our premises are 

located at: Wayfinder 

Recruitment Agency, 43 

Market Street, Eckington

Sheffield S21 4EG. 

Photo Left shows Wayfinder 

Manager Brian Harrison, Local MP 

Lee Rowley and Chair Trustee Sue 

Windle.

Ryan’s Journey.

R yan commenced his 

Employabil ity Pathway 

with us in September 

2017.

When he star ted 

with us, Ryan would 

always talk about cars 

and mechanics; he 

expressed an interest 

in gaining qualif ications 

relating to this. He 

star ted an employabil ity 

qualif ication, 

concentrating specif ically 

on mechanics and 

it was evident from 

his enthusiasm and 

engagement in the 

qualif ication that this 

was the career route that 

Ryan should choose to 

go down.

In September 2018, 

Ryan began a Supported 

Internship at ETS garage 

in Alfreton.

When Ryan star ted at 

ETS he had an induction; 

straight away Ryan took 

in al l the information and 

understood the basics of 

working in a garage.

He star ted off observing 

jobs before gradually 

completing tasks with 

assistance, and then 

doing them himself.

If he was unsure of 

anything he would always 

ask.

During his placement 

Ryan has introduced new 

systems, which have 

been grateful ly received 

by his employer.

He identif ied that the 

technicians left the 

weights al l over the 

place due to the busy 

atmosphere in which 

they work. Ryan used 

his init iative and decided 

to sor t this out; putting 

weights in order and 

restocking them, making 

work for everyone easier. 

He also did this for new 

tyres, always making sure 

they are in the correct 

place and with labels 

facing outwards. Ryan did 
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01246 768388
www.wayfinderrecruitment.co.uk

this to make work easier 

for others when finding 

tyres.

Ryan has become 

accustomed to tyres, 

from writ ing sizes down 

on his hand to a note 

book and now he can 

recall al l tyre brands, 

standards and sizes from 

memory!

Five months on and Ryan 

can now deflate tyres, 

inser t new valves, inflate 

tyres, balance the wheels 

- he does not let a wheel 

go out unti l its bang on 

balance!

Balancing involves 

putting the wheel on 

to a machine l i ft ing the 

wheel with the tyre on, 

locking onto the machine; 

taking old weights off 

with a tool, setting the 

wheel (different sizes) 

the machine wil l then 

identify weights required. 

Ryan wil l then attach the 

weights after cleaning 

the wheel and select the 

correct weights; again 

checking correct balance 

before ready to f it onto 

the car. Ryan has also 

fitted tyres and torqued 

up the wheel nuts under 

observation.

Ryan routinely assists 

technicians on servicing 

cars, sor ting the correct 

par ts, tools as well as 

talking to customers 

and guides them to the 

reception very politely.

Over the past 5 months 

Ryan has gained 

confidence in al l aspects 

of his programme; 

he now gets to work 

independently and his 

social and communication 

skil ls have improved 

immensely.

Ryan fits well into the 

team and all the guys 

have made him feel a par t 

of the team.

When they got Branch 

of the Month Ryan was 

included in the photo 

shoot with the trophy.

He has become such 

a valued member of 

the team that he has 

now been offered paid 

employment from Apri l!

Ryan’s Job Coach says 

“He has done an amazing 

job, so have all the guys 

at ETS. I am very proud 

of him and Ian (the 

Manager) would not have 

set him on if he was not 

wor thy.”

Nick’s 

Independence.

T his is Nick, who is 

now working total ly 

independently at both of 

his work placements. 

A huge thank you to the 

wonderful staff at both 

Kelham Island Museum 

and Rotherham Library 

for their continued 

support.

"Having Nicholas has 

developed our staff’s 

confidence in working 

with adults with a 

learning disability. 

Nick has been really 

helpful and we don't 

see him as a work 

placement learner... 

he is part of the team"   

Assistant Visitor Engagement 

Supervisor.

Well done Nick!
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Our 

Life 

Skills 

Pathway.

O ur Life Skil ls 

Learners work 

towards personalised 

programmes to help them 

develop independence, 

communication, sensory 

strategies and skil ls 

which wil l lead to a more 

fulf i l led independent l i fe 

after college. 

At the heart of al l 

Life Skil ls Pathway 

are the three C’s; 

Choice, Control and 

Communication. 

Learners are encouraged 

to make choices, gain 

control and improve 

communication 

to increase their 

independence and voice 

in their l ives.  

During this academic 

year Life Skil ls have been 

introduced to a variety 

of new activit ies and 

environments allowing 

them to work towards 

their personalised 

learning goals. 

They have been 

participating in a wide 

variety of sessions 

including Creative Ar ts, 

Bistro, Therapeutic 

horse experiences, 

Farm to fork, enrichment 

such as swimming and 

climbing, accessing 

the community, sports, 

enterprise and work 

experience.  

Each learner par ticipates 

in an internal work 

experience placement 

throughout their 

programme to 

develop their 

independence, 

communication 

and work 

readiness 

skil ls. They 

have been 

developing 

skil ls such as 

communication 

and money 

skil ls by taking 

orders for 

drinks and 

shopping and 

then making 

the 

drinks or 

collecting 

shopping 

and 

delivering 

to staff.  

Life Skil ls 

learners 

have been 

accessing 

Bistro 

sessions 

this year. Learners 

fol low visual recipe 

sheets to make 

food orders for 

staff and learners at 

Litt lemoor. Through these 

sessions learners have 

been able to increase 

their knowledge and 

demonstrate safer 

working in the kitchen. 

Learners are transferring 

these skil ls home with 

Stella now being able 

to make a cup of tea for 

her mum for the first t ime 

and Fergus making his 

own lunch without being 

asked at home. Learners 

are also developing their 

communication skil ls, 

learning how to take 

orders from staff and 

learners using visual 

order forms.   

Fergus has really 

enjoyed his internal work 

placement supporting 

with domestic tasks 

and has increased 

his independence in 

doing basic household 

chores. Fergus has 

increased his abil ity to 

fol low a l ist of tasks 

and l isten and respond 

appropriately to famil iar 

people at college. Fergus 

has now progressed 

onto an external work 

placement at The Co-op 

in Eckington. He attended 

his f irst shift at the Co-op 

recently and straight away 

demonstrated how far he 

has come by introducing 
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himself without prompts, 

l istening and completing 

tasks given by the staff at 

the Co-op and staying on 

task for over an hour. 

 

Stella has a keen interest 

in horses and riding 

although at f irst, she 

was very reluctant to 

interact with the horse 

and needed a lot of t ime 

to process the requests 

asked of her to mount the 

horse. Through support 

from Occupational 

Therapy and her LSA 

Stella has gradually 

worked on developing her 

confidence around Tash 

the horse and improved 

her co-ordination and 

mobil ity to enable her 

to mount the horse and 

ride Tash. Stella can stop 

and star t Tash walking 

with visual prompts. Due 

to sensory diff icult ies 

Stella was reluctant to 

touch Tash but is now 

able to stroke and groom 

her. Stella’s confidence 

in trying new tasks has 

increased and she is 

becoming more confident 

with her co-ordination 

and movement. She is 

now regularly accessing 

a sports session, has 

par ticipated in indoor 

cl imbing activit ies and 

enjoys accessing new 

environments and 

activit ies as par t of her 

t imetable.  

Learn more about Stella’s 

Journey on Page 14 >> 

A Big Thank You!

L andmarks held a very 

successful Christmas 

Fair in December 2018 

followed by an equally 

successful “Springfest” 

in Apri l 2019 – both 

events raising funds for 

the College.  We were 

delighted to receive 

help and support from 

the fol lowing local 

companies:

Thorntons (Belper); Tesco 

Extra (Chester field); 

Marks & Spencer 

(Rotherham); Sainsburys 

(Crystal Peaks); Spar 

( Inkersall) & Fairview Farm 

Equestrian (Blidworth).

Without the continued 

generosity of the above 

companies, we would 

be unable to hold these 

events which provide 

much needed funds to 

support the work we do 

with our learners. A big 

THANK YOU to everyone 

involved.

Landmarks’ 

Spring Fever!

A pri l 11th 2019 saw 

friends, famil ies 

and carers coming 

together for the first ever 

Landmarks Springfest! 

The event was a huge 

success. Our learners 

were all on hand hosting 

a range of games, raff les, 

tombola and sell ing the 

unique enterprise items 

they had produced this 

term so far. 

After a fun packed day 

we managed to raise a 

grand total of £676.40 for 

the college. 

We would l ike to say 

a huge thank you to 

everyone who attended 

the event and showed 

their support. It was great 

to see so many smil ing 

faces.

We look forward to 

seeing you next year! 
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Save the Date

Dog Show @ Apperknowle

Thursday 4th July 2019

Employer Awards @ The Archer

Thursday 4th July 2019

Prom/Presentation Day @ Littlemoor

Thursday 11th July 2019

Photos can be found by 

scanning this QR code



What Are Our Outcomes?

I hope you enjoy reading 

about the many different 

activit ies our learners are 

doing this year. Since 

I star ted at Landmarks 

back in 2015, I was 

keen to ensure learners 

who came to the college 

truly improved skil ls 

and knowledge that 

would lead them to 

either; better quality of 

l i fe, enabling improved 

communication, continue 

education at another 

college, studying a higher 

level qualif ication and 

or secure employment, 

whether voluntary or paid. 

During my career I have 

seen many learners 

achieve wonderful 

qualif ications at college, 

yet return home with the 

qualif ications ult imately 

having no impact on 

where learners go onto.

I am therefore determined 

that Landmarks works 

with learners, famil ies 

and commissioners to 

ensure programmes of 

study achieve posit ive 

‘Outcomes’, both in terms 

of appropriate academic / 

qualif ication achievement 

and occupational 

outcomes, be they Day 

Services, Independent 

Living or Employment or a 

mixture of al l options.

 

The table on page 9 

i l lustrates the impact this 

focus on ‘Outcomes’ 

has had on where our 

learners have progressed, 

when completing their 

Pathways. Init ial ly, in 

2013-14 Landmarks 

supported learners to 

achieve qualif ications 

(where appropriate) and 

predominantly access to 

Day Services and Further 

Education. We found 

when researching the 

longer term outcomes of 

our learners, that those 

who went into Fur ther 

Education would move 

into Day Services two 

years later, when they 

completed their courses. 

This has made us think 

about what fur ther work 

we could do to ensure 

those learners who could 

work are supported to 

achieve that goal, so the 

team are directed to work 

with learners aspiring 

to Fur ther Education, to 

also consider par t t ime 

employment. This gives 

them a varied week and a 

plan B should the Fur ther 

Education course not 

lead to employment or 

higher level study.

 

Indeed, this focus on 

Outcomes has resulted 

in an increase in the 

variety of outcomes, 

with learners achieving 

anything from self-

employment, to 

supported voluntary 

employment. 

The supported voluntary 

employment category 

has been created this 

year, because many of 

our learners, who would 

have normally accessed 

Day Services, have 

demonstrated genuine 

skil l and knowledge to 

undertake meaningful 

work at supportive 

employers, with an 

element of continuing 

support delivered as par t 

of a Personal Assistant 

package.

 

Studying at Landmarks 

has provided our learners 

opportunit ies to achieve 

meaningful qualif ication 

alongside signif icant work 

experience that has either 

led to improved personal 

communication skil ls or 

employment prospects, 

al l of which supports 

the aims of the college’s 

mission and values.

 

For those learners 

who haven’t made 

their minds up, or who 

haven’t achieved their 

employment goal by the 

time they finish, they 

have two options if they 

wish to continue looking. 

They can either enrol 

onto our Lifelong Learning 

Plus Pathway, which is 

funded through social 

services or Personal 

Independence Payments 

or our After Care After 

College club, which is 

free to use. If you would 

l ike to know more about 

those options, please call 

the college. Ult imately we 

aim to ensure there is no 

cliff edge when learners 

f inish their programmes 

and should they wish to 

continue to work with 

us we wil l continue to 

engage and support 

them.

 

I hope you wil l be happy 

with the progress your 

son/daughter has made 

and that the predicted 

outcome represents high 

aspirations held by all of 

us working with your son/

daughter and opens up 

many new opportunit ies 

for them to make 

fr iends, engage in local 

community facil i t ies, star t 

on a career ladder and 

truly begin that transit ion 

to adulthood.

By Larry Brocklesby
Principal
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Stay up to-date with all the latest news 

by liking us on Facebook and 

www.facebook.com/LandmarksSpecialistCollege



AmazonSmile is a website operated by Amazon with the same products, prices, and shopping features as 

Amazon.com. The difference is that when you shop on AmazonSmile, the AmazonSmile Foundation wil l donate 

0.5% of the purchase price of el igible products to the charitable organisation of your choice.

How can you support Landmarks using AmazonSmile?

1. Sign in to smile.amazon.com on your desktop or mobile phone browser.

2. From your desktop, go to Your Account from the navigation at the top of any page, and then select the 

option to ‘Change your Charity’. Or, from your mobile browser, select ‘Change your Charity’ from the 

options at the bottom of the page.

3. Search and Select Landmarks as your organisation to support.

4. Shop as you normally would and during checkout 0.5% of your purchase wil l be donated to the College.

For more information about the AmazonSmile program, go to: http://smile.amazon.com/about

Learner Outcomes.
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Sam’s Story Of Success.

S am star ted at 

Landmarks in 

September 2017, where 

he studied Animal Care 

for his f irst year. In Sam’s 

second year he continued 

his studies in Animal Care 

at Floralands Farm Park 

and also at the RSPCA, 

all of which he has really 

enjoyed doing.

Over the last two years 

Sam has built up his 

skil ls when working with 

animals. He is now able 

to complete most of the 

jobs given independently, 

and if it ’s a new job he 

has built up the skil ls and 

confidence to ask for 

help if needed. His work 

experience co-workers 

are able to give him a 

l ist of jobs to get done 

and he wil l be able to 

complete it, with minimal 

support. Both Floralands 

and the RSPCA have 

complimented Sam on 

how hardworking he is 

and how well he works 

with the animals.  Sam 

is currently working hard 

to f inish his Skil ls For 

Working Life animal care 

entry level 3 qualif ication.

Since star ting Landmarks, 

Sam’s communication 

skil ls have improved 

massively. Init ial ly, he 

would say very l itt le here 

and there, but now he 

is init iating conversation 

with other staff, learners 

and his work placement 

staff. He wil l now tell 

jokes, talk openly about 

various topics and he 

wil l also join in on group 

discussions by tel l ing 

others his thoughts and 

opinions. It has been 

wonderful to see how 

well Sam has improved 

in confidence with 

communicating with new 

people. This improved 

communication has aided 

him at his two work 

placements as he is able 

to build up relationships 

with his co-workers. 

Sam has always loved 

working with animals 

and it is often said about 

him from people that 

support Sam “that he has 

a calming affect around 

animals”.

Sam has progressed so 

well at the RSPCA that 

he has been offered 

a voluntary placement 

which wil l be star ting in 

September 2019 after his 

pathway has completed 

at Landmarks Sam will 

be supported in his 

role by his Personal 

Assistant – she has 

already supported Sam 

via respite care, so they 

are already famil iar with 

one another. This will be 

funded through Sam’s 

Direct Payments. 

Once Sam has completed 

his education at 

Landmarks he is really 

keen to ensure he is 

engaging in meaningful 

activit ies during the week 

and we are trying to 

secure a fur ther voluntary 

placement at Stonebridge 

City Farm – where he 

is famil iar with the site 

as he has attended 

work experience there 

previously.

By Sam’s Mum
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What’s Cooking?

H ere in the Bistro we 

help and support our 

learners in gaining the 

skil ls they need in day 

to day l i fe. If they are 

moving on to supported 

l iving they can sti l l gain 

employment in the 

hospital ity industry.

When we say ‘Bistro’ we 

think ‘food’ – that is not 

just what the Bistro is 

about. 

We use visual resources 

for learners to fol low, 

calculators to tot up 

the takings, adaptive 

equipment to ensure our 

learners achieve what 

they are aiming for and 

the interactive whiteboard 

and iPads to f ind new 

recipes. These are all fun 

and excit ing ways that we 

embed – Math, English 

and ICT. 

Not only wil l you find 

baguettes, jacket 

potatoes and dishes such 

as lasagne on our menu, 

but delightful deserts as 

well. These range from 

spongy lemon drizzle 

cakes to delicious Mars 

bar cheesecakes. 

All the skil ls l isted above 

are not just what the 

learners take from the 

Bistro – they gain social 

ski l ls by interacting with 

peers during group work 

and interaction with staff 

during order taking. We 

have seen some learner ’s 

communication flourish 

and develop along with 

many of them gaining 

confidence not just in the 

Bistro but throughout al l 

their t ime in college. 

Moving forward, 

Landmarks have big 

hopes for the Bistro and 

what can be achieved 

within it. Due to grants 

being approved the 

Bistro wil l soon be ful ly 

refurbished, al lowing 

our learners to have 

experience within a 

commercial bistro 

environment. 

It has been a wonderful 

academic year, ski l ls 

have been gained, 

targets have been met 

and paid employment 

has been achieved. I am 

very excited to see what 

is in store for Landmarks 

and the Bistro come 

September – I hope you 

are too!

By Mikayla Shipley
Bistro/LSA Coordinator
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Our New Provisions And Pathways.
Rotherham:
I  am pleased to announce 

the opening of our brand 

new site; Milestone 

House, based in the 

centre of Rotherham City. 

From Milestone House, 

we wil l be running our 

regular programmes of 

both college and Day 

Services. Our staff wil l 

work within the local 

community to ensure 

practical activit ies 

permeate the curriculum, 

l inking to the farm at 

Apperknowle, for those 

who l ike animals and 

hospital ity and catering in 

one of our many kitchen 

suites. 

We wil l run Ar ts, Craft 

and ICT, not to mention 

functional ski l ls, Personal 

and Social Development 

and many more subjects 

from Milestone House 

and l ink with our fr iends 

at NEXUS to develop our 

offer even fur ther. If you 

would l ike to visit our 

new site in Rotherham, 

where we offer 1-5 day 

placements, please 

contact the recruitment 

team on 01246 433788.

Nottingham:

Due to our third year of 

high success rates for 

those learners enrolled 

onto our Employabil ity 

Pathway, Landmarks 

proudly launches its very 

own training centre for 

our Employabil ity learners 

based in West Bridgford, 

Nottinghamshire. 

The Coach House wil l 

be a permanent base 

from which to operate 

Supported Internship and 

Employabil ity Pathway 

placements for again, 

anything from 1 - 5 

day placements. Each 

learner wil l fol low a very 

unique Pathway and work 

with employers local to 

Nottingham City and 

surrounding areas. 

Landmarks has a very 

successful track record 

of placing learners 

into voluntary and paid 

employment and the 

Coach House venue 

wil l help us forge even 

more employer l inks 

to help us continue 

to meet our aim of al l 

learners on Employabil ity 

achieving some form of 

employment.

 

We care about what 

happens to our learners 

and the creation of these 

new sites, places our 

provision and support 

r ight in the heart of 

our learners home 

communities. 

If you would l ike to visit 

the Coach House, please 

contact the recruitment 

team on 01246 433788.
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Offering specialist educational Pathways: 

• Supported Internships

• Duke of Edinburgh Award

• Hospitality and Catering

• Horticulture

• Animal Care

• And much more

Who could you be? 

What could you do?

Landmarks College introduces 
WayFinder Recruitment - West Bridgford

For more information, please contact 
Learner Recruitment on 01246 433788 or 
recruitment@landmarks.ac.uk. You can 
also learn more at www.landmarks.ac.uk 
or www.wayfinderrecruitment.co.uk
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Behind The Bar And Beyond.

P r ior to Landmarks 

Lewis attended 

mainstream colleges, 

where his motivation 

was l imited, and he did 

not make the expected 

level of progress and his 

placement f inished.

Lewis joined Landmarks 

in September 2018 

and enrolled onto our 

Employabil ity Pathway 

based at The Archer. His 

Pathway was particularly 

geared towards preparing 

him for a career working 

in a bar and kitchen of 

a public house. After his 

baseline assessment we 

agreed a clear pathway to 

success, in so much that 

Lewis needed to work 

to develop his functional 

English and mathematics 

skil ls, so that he could 

write down food orders 

legibly and navigate 

the menu timings 

when cooking food for 

customers, by gaining 

a greater understanding 

of t ime, measurements 

and fundamental cookery 

skil ls. 

Lewis has the desire to 

work within the kitchen 

section of a pub/bar, he 

has a natural ‘can do’ 

att itude, wil l ingness to 

work with others and 

exudes passion and 

a real desire to get a 

paid job. His posit ivity 

has developed over 

his t ime at The Archer, 

with Lewis developing 

an understanding of 

banter, learning to take 

constructive crit icism 

and recognising what 

steps he needs to take to 

improve his per formance.

Init ial ly Lewis would 

struggle to take on 

comments about his 

per formance, focussed 

on the negatives and 

couldn’t easily identify 

the steps needed to 

overcome and improve 

his per formance.

Lewis is now one of the 

more confident team 

members and is routinely 

taking orders from 

customers, serving drinks 

and making food with 

reducing levels of support 

as his confidence and 

competence continues to 

improve. 

Because of al l his hard 

work, Lewis is on track 

to achieve an Award in 

Hospital ity and Catering, 

as well as improving his 

level in mathematics and 

English, which are so 

crucial to securing future 

employment.

Lewis’ progress has 

been such that he is now 

accessing an external 

placement one day a 

week in a pub close to 

where he l ives, where if 

successful, could lead to 

paid employment.

“He is eager 

to secure paid 

employment 

and has the 

right attitude. 

I am confident 

with this 

continued 

determination, 

Lewis will be 

successful in 

this area of 

work”

Lewis’ Tutor
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Learn More About Stella’s Success.
Continued from Page 6 

>>

S tel la is on our Life 

Skil ls pathway, she is 

a 19-year-old young lady 

with a diagnosis of severe 

learning disabil ity and 

autism with associated 

sensory, behavioural 

and communication 

diff icult ies. Stella 

commenced on a 

Life Skil ls Programme 

in September 2018. 

Stella has complex 

needs and a history of 

challenging behaviour. 

With a consistent and 

collaborative approach 

from the education and 

special ist support team 

at Landmarks, Stella 

is engaging posit ively, 

making progress and 

establishing transferable 

skil ls and strategies to 

enable her to remain 

calm and to develop 

her independence and 

communication skil ls.  

Stella has had 

comprehensive support 

from Landmarks 

occupational therapy 

(OT) team throughout 

her programme. This has 

included direct group and 

1-1 sessions with Stella, 

and indirect support, for 

example staff training, 

support guidelines and 

working closely with 

Stella’s support network 

to enable a consistent 

approach to promoting 

Stella’s independence 

and in meeting her 

sensory needs. 

Following a robust 

assessment of Stella’s 

strengths and needs, OT 

developed guidelines, 

provided staff training 

and identif ied special ist 

sensory equipment to 

support Stella to remain 

calm and settled. The 

impact of this is that 

Stella is better able to 

engage in daily learning 

at college, supporting her 

to make progress in al l 

areas of independence 

and gain vocational, 

emotional regulation and 

communication skil ls. 

This approach has also 

supported Stella in 

accessing new learning 

experiences including 

work placements, and 

local leisure opportunit ies 

l ike climbing. 

OT work closely with the 

multi-disciplinary team 

at Landmarks to ensure 

strategies are integrated 

throughout Stella’s 

college day 

and learning 

experiences. 

Sessions 

are adapted 

to promote 

learning, 

provide 

activit ies that 

meet Stella’s 

sensory 

needs or 

ensure 

availabil i ty 

of special ist 

equipment. 

OT are also 

working 

closely with 

Stella’s 

home to 

support her 

to transfer 

skil ls and 

strategies 

across all environments 

she accesses.

Stella has educational 

targets and goals 

to support her with 

consistently using these 

strategies, enabling her 

to begin to develop her 

abil ity to self-regulate. 

Stella has recently star ted 

to request sensory 

strategies which is 

progress in supporting 

her with developing 

these skil ls, but also in 

potential ly reducing the 

instances of distress and 

associated challenging 

behaviour. 

“Thank you for 

the work you 

are doing with 

Stella.

We have never 

had this level 

or depth 

of sensory 

work done 

for her and 

we feel it is 

really helping 

Stella.”

Parent Feedback.
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Learner Services.
Counselling

Did you know that 

approximately 1 in 4 

adults wil l experience a 

mental health problem 

each year? Last year, 

we noticed that we had 

an increasing number of 

learners struggling with 

mental health issues, so 

to support our learners, 

14 members of staff 

became Mental Health 

Champions. This year we 

have also commissioned 

an external, qualif ied 

counsellor to come to 

Landmarks on a Tuesday 

afternoon. Counsellor 

Dave has been a big hit 

with our learners, and we 

find that being more open 

about counsell ing and 

seeing Dave promotes 

posit ive health and 

wellbeing. 

Learner Council

The Learner Council have 

recently introduced a 

chat box where learners 

can request support from 

the Council. The chat box 

has sl ips where learners 

can tick an option of 

something they might 

be worried about (e.g. 

“I ’m worried about my 

timetable”, or “I ’m worried 

about making fr iends”), 

or learners can choose 

to write something 

different. The Learner 

Council responds to each 

concern to support their 

peers.

Enrichment

At lunchtime we offer a 

variety of activit ies for 

everyone to take part in. 

Enrichment offers a range 

of benefits: it prevents 

boredom, provides 

opportunit ies to build 

fr iendships, provides 

structure for those 

who can’t cope with 

unstructured time, and 

gives a chance to build 

on skil ls and hobbies. 

Our updated enrichment 

rota includes a comedy 

club, keep fit ( including 

kickboxing!), Mindfulness, 

sensory room activit ies, 

computer club, sign and 

chat, and more.

Eager For Art.

L ast year saw the 

introduction of 

the Ar t sessions to 

Landmarks College and 

within a short space of 

t ime it became a very 

popular addition to the 

curriculum.

Throughout this current 

year learners from all 

programme areas have 

taken part in a range of 

activit ies, which have 

explored various ar t 

subjects, historical l inks 

and this has challenged 

learners technical ski l ls 

and abil it ies.

Although primari ly t it led 

as ‘Ar t sessions’, the 

notion of what ar t is 

has been experimented 

with through other 

three dimensional 

outcomes, such as 

sculptural work, texti les, 

early photography 

processes and metalwork 

techniques.

Sessions have been 

very therapeutic al lowing 

learners to develop and 

achieve individualised 

responses and personal 

work which has either 

been eagerly taken home, 

or has been used to 

gather work together to 

be put on display and 

sold, at our regular yearly 

events.

Sessions are meant to 

be enjoyable and fun, 

but there are always 

challenges to be set in 

every session, developing 

new skil ls, working with 

new materials, techniques 

and processes.

Everyone has taken great 

pride in generating a 

huge amount of work and 

knowing that their work 

has been chosen and 

bought for someone else, 

has also been inspiring.

Although 

the 

majority 

of work is 

individual, 

some work 

has been 

gathered 

together to 

generate a 

number of 

items to be 

produced 

in quantity, 

so that 

more 

people can 

have access to the things 

designed.

Now that the year is 

quickly coming to an end, 

we are currently working 

towards commission 

work and the idea that 

we can provide bespoke, 

personal gifts that can 

be tai lored to suit the 

needs of the client, some 

of which wil l be on view 

and for sale, at the end 

of the year Graduation 

Ceremony.

We hope you can join 

us and look forward to 

seeing you there !

15  

Inspire | Develop | Achieve



Raising Money For Charity.

R ecently a group of 

our learners have 

completed their practice 

bike ride, which is to 

raise money for Sheffield 

Children’s Hospital.

They have achieved 

between 32-43 miles 

in practice hours and 

have learnt many skil ls 

along the way. Together 

the guys have raised an 

estimated £400 - £500 

for their chosen charity, 

in which they have 

collected the sponsors 

independently. The 

actual Bike ride has been 

moved from the 7th May, 

the new date has not 

been made definit ively 

but wil l take place in 

the final half term of the 

academic year. So keep 

a look out!

 

We interviewed a couple 

of learners asking them 

about their Charity Bike 

ride. 

What does it mean to 

you?

I t helps me keep fit 

and it gives me more 

confidence to cycle 

fur ther afield. It makes 

me feel so proud by 

raising money for the 

local charity.

Why are you doing it?

I  am doing the charity 

bike ride to help raise 

money for the Children’s 

Hospital Charity based 

in Sheffield by making 

children feel better.

What skills are you 

gaining from it?

By cycling fur ther afield, 

giving me confidence, by 

doing road safety and by 

keeping to the left-side of 

the path. (Luke)

 

James said the fol lowing:

“The reason why I’m 

doing the Charity bike 

ride is to raise money 

for Sheffield Children’s 

Hospital to support a very 

important cause.

 

I shall say it makes me 

feel very proud to take 

such an honour to give 

the Children the second 

chance they need in l i fe.

 

The skil ls required for this 

occasion are;

Teamwork; which is 

working together to 

raise the money for 

sponsorships.

Sportsmanship; 

supporting a peer on a 

bike ride.”

Paving 

The way!

T he class of 18 – 19 

Duke of Edinburgh 

have been extremely 

successful with creating 

a huge usable mounting 

block to help benefit 

our Learners for the 

farm. Walking miles in 

al l weather conditions 

raising money for a 

children’s charity, pushing 

themselves as far as they 

can go physically they 

are sti l l to complete this 

expedition! 
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