Job Description:
Hours:
Pay:
Hours:

Bar Staff
Full time/Part time
£8.21 per hour
Various

The College is committed to safeguarding and promoting the welfare of children, young
people and vulnerable adults and expects all staff and volunteers to share this
commitment.
Landmarks is an independent specialist day college for young people with learning
disabilities and difficulties. The college offers a wide range of programmes that are
tailored to each individual’s needs. We aim to offer an educational programme that is fun,
practical and relevant to each individual’s goals and aspirations.
Landmarks operate from several sites within Derbyshire, our main site, Eckington and a
farm site in Apperknowle. We also have several satellite provisions in Rotherham,
Nottingham city Centre and a “real-life” hospitality and catering facilitate in Mansfield. This
enables us to provide a range of vocational opportunities including:
• Retail
• Catering & Hospitality
• Administration & Customer Services
• Animal Care
• Horticulture
• Woodwork
• Enterprise
Our staff are required to work on a range of different sites. Mileage and expenses are
provided for travel during the working day. All our staff must undertake an enhanced DBS
check and provide two satisfactory references. They should be prepared to undertake
training and development and adhere to the principles, policies and procedures of
Landmarks at all times.
The position of Bar Staff has the following functions within the organisation:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Dealing with customers 1 on 1
Cash Handling
Gaining a knowledge of alcohol/spirits
Delivering a memorable, positive customer service
Keeping and ensuring the venue is clean
Collecting glasses, clearing spillages
Ensuring the bar is stocked
Interacting with customers
Be a champion of hygiene and cleanliness
Be proud of the service you deliver
Always be looking to learn from others
Be positive and energetic, leading by example and setting team standards
On occasion, support learners on all provisions meet operational requirements.
Attend internal meetings, briefings and other forums as required.
Promote Equality & Diversity

•

Carry out the duties and requirements of the post in compliance with Landmarks
Equal Opportunities, Health & Safety, Child and Vulnerable Adult Protection and
other policies and procedures.

This list of duties should not be regarded as exclusive or exhaustive as the post holder
may be required to undertake other reasonably determined duties and responsibilities
commensurate with their role as a member of the team at Landmarks.
If you have any further queries or would like to arrange a discussion regarding the terms
and conditions of employment at Landmarks, please contact a member of the HR team –
01246 433788.

