


We will provide 
the best support 
for you to 
achieve your 
goals.

We will give you 
honest feedback 
to help you 
achieve.

We will listen to 
your opinions 
and treat you 
with respect.

We will recognise 
and celebrate 
all of your 
achievements 
with you.

We will support 
you by working 
with you and 
those around 
you.

Quality  Honesty  Respect Achievement Working Together

Our Core Values

To deliver high quality education and 

support that maximises life opportunities 

for our learners

Our Mission

‘Study programmes are carefully 

designed to meet the needs of each 

learner.’

Ofsted 2018

To be recognised nationally 

for transforming the lives of 

our learners.

Our Vision
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Welcome to our Prospectus. Allow me 

to take a few moments to introduce 

our College to you. 

Landmarks started to offer Day Services and 

post-16 education in March 1995, where 

the curriculum was practical and land-

based, working in farm buildings in Creswell, 

Derbyshire.

 

Since that time Landmarks has grown and 

developed its offer so that by the time of 

writing this welcome, Landmarks supports 

over 150 post-16 and Day Service Learners, 

all of whom learn a variety of essential life 

skills from our five sites located across the 
East Midlands and South Yorkshire.

 

The curriculum offer has evolved from 

land and animal-based to include several 

vocational subjects such as; hospitality, 

catering, retail and administration.

 

It is important that whilst learners are with us, 

they focus on developing knowledge, skills 

and behaviour that make a real difference 

to their lives.

 

I am extremely proud of all our learners’ 

achievements, either becoming more 

independent so that they can attend 

activities they enjoy or securing employment 

for the first time.
 

My team and I are keen to support you to 

make an informed choice about Landmarks, 

therefore please do contact the recruitment 

team should you have any questions or wish 

to visit us to help you with this very important 

decision.

Larry Brocklesby

Principal

“We are very proud 

of our College and 

really look forward 

to welcoming you 

and helping you to 

find out more.”

A WARM WELCOME 

TO LANDMARKS?



WHY CHOOSE 

US?

Ofsted: We secured our second consecutive

We have our own Pub 

to train learners in 

Hospitality & Catering

of our Interns
have secured work since 2016 

86%
of our Interns
have remained in work

61%
Learner
Satisfaction Rate

96%

Qualification
success rate

95%
of Learners
feel they are learning things that will help 

them when they leave Landmarks

98%

We work with

Employers
nationally recognised 
qualifications were achieved in 2019 -20

105

of Learners
feel safe at Landmarks

of Parents
would recommend Landmarks

97%



OUR
SITES

High-quality specialist education 

and support
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Littlemoor House - Eckington

Located in the village of Eckington with easy access to local amenities, public transport 

and motorway links. A dedicated teaching space and main site for Landmarks. 

At Littlemoor House learners have access to a number of classroom spaces, some general 

in nature and some specific, such as our Art classroom, sensory room and Bistro.

For detailed information about Our Sites, please see our website at www.landmarks.ac.uk



The Archer - Rainworth

A unique community public house run and operated by Landmarks and its learners for 

those who want to develop the skills necessary to secure jobs in the bar and restaurant 

trade. 

Studying at The Archer, you will work behind the bar and in the kitchen, until you decide if 

you’d like to specialise. Then you will be supported to do the real work required of a working 

pub and have the opportunity to work different shifts, so that you get a real understanding 

of what it is like working in this trade.



Nottingham House - Nottingham

Located in the centre of Nottingham City, Nottingham House offers deceptively large 

teaching and learning spaces from which we can offer all of our Pathways.

Leading down to the Theatre Royal, Nottingham House will provide numerous work 

placement opportunities for our learners, as well as enable greater levels of independence 

and community access opportunities. 



Milestone House - Rotherham

Milestone House is located in the centre 

of Rotherham and provides room for 

over 20 learners to study a variety of 

subjects in one of the many classroom 

spaces. 

Milestone house’s location provides for 

numerous community based activities, 

that benefits many learners who live 
locally and wish to use their community 

facilities with support. 

WayFinder also have a base at 

Milestone House, enabling learners to 

seek, apply and secure employment.

Apperknowle Farm - Apperknowle

Apperknowle Farm is located in the 

small village of Apperknowle, Dronfield 
and has over 7acres of land from 

which to deliver our animal care and 

horticulture curriculum. 

The livery and livestock residents 

at Apperknowle provide numerous 

opportunities for learners to develop 

skills, knowledge and behaviour working 

in this practical environment. Numerous 

opportunities exist to grow and harvest 

our own crops so that learners can learn 

fundamental horticulture skills. 

All of the produce grown will be used at 

the college’s Bistro and The Archer. 



OUR
CURRICULUM

High-quality specialist education 

and support

7



OUR CURRICULUM

For detailed information about our curriculum, please see our website at 

www.landmarks.ac.uk

It is not just about the journey, but the destination and as a learner 

of Landmarks, you will be supported to develop the skills you need 

to lead the adult life you want. ‘Managers have ensured that 

study programmes are carefully designed to meet the needs of 

each learner’. (Ofsted 2018)

We work closely with all learners and their families to create a truly 

individualised study programme, that is full of practical, real-world 

learning experiences. ‘…tutors enable learners to make good 

progress by identifying the smaller steps that learners need to 

achieve to meet their long-term goals’. (Ofsted 2018)

Landmarks curriculum is very practical, one day you could be 

climbing as part of your Duke of Edinburgh Award, the next 

preparing meals at our Bistro or Pub, or working with one of our 
many employer partners who treat you like adults and work with 

you to master the skills you need for your future, whether that is 

to access your home local community to make friends, access 

further education or secure employment for the first time.

We have a number of qualifications that you can study, and we 
have a number of different ways in which you can learn with 

us. For more information please contact Learner Recruitment at 

recruitment@landmarks.ac.uk or call us on 01246 433788.

Landmarks Specialist College has a 

curriculum that is engineered to meet the 

longer-term needs of our learners.
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OUR
PATHWAYS

High-quality specialist education 

and support
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Developing 
Independence

‘This provision far exceeds 

my expectations and I 

could not have found a 

better place.’

Parent/Carer Quote

Where can I study this?
Littlemoor House

Nottingham House

Milestone House 

Apperknowle Farm

11



DEVELOPING INDEPENDENCE

For detailed Pathway and subject information, please see our website at www.landmarks.ac.uk

Why should I choose this Pathway? 
You should choose this Pathway because:

• This Pathway is suited to learners who 

would like to become more independent 

in the future. Learners have the 

opportunity to tailor their timetable to 

include a range of fun and practical 

sessions led by subject specialists.

• Our on-site integrated therapy team, 

comprising; Occupational Therapists 

and Speech & Language Therapists, 

support learners with specific skills related 
to independence and communication 

to provide a network of support that 

helps to develop learner independence, 

resilience and wellbeing.

• All learners on this Pathway will work 

towards personalised targets which will 

help them to develop life skills needed 

to achieve their goal of improved 

independence, whether that’s having 

greater control over life decisions 

that affect them, or moving into their 

own home for the first time. Here they 
will need to discover what their local 

community provides in order that their 

improved independent life, is also an 

adult productive life. 

What would I do on this Pathway? 
You can take part in a variety of sessions, 

such as: 

• Retail

• Bistro
• Duke of Edinburgh

• Hospitality & Catering

• Personal Development

• Art

• Enterprise

• Land-Based Studies
• Animal Care Studies

• Travel Training

• Functional Skills

Qualifications offered on this Pathway 
If qualifications are meaningful to the 
individual learner, Landmarks can offer 

qualifications that are City and Guilds 
registered and can be delivered from Entry 

Level 1 to Level 2:

• Functional Skills – English, Maths and ICT

• Skills for Working Life

What does this Pathway lead to? 

• Increased independence that prepares 

learners for productive adult lives

• Employability Pathway

• Day services

• Further education

This is a Pathway that will support learners to become as 

independent as possible in preparation for the adult life they 

desire.

12



Employability

“I love Landmarks and 

going to work, I am proud 

of what I do.”
Learner Quote

Where can I study this?
Littlemoor House

The Archer

Nottingham House

Milestone House 

James gained Paid 

Employment at 

Sainsbury’s thanks 

to our Employability 

Pathway

13



EMPLOYABILITY

For detailed Pathway and subject information, please see our website at www.landmarks.ac.uk

Why should I choose this Pathway? 
You will access an individualised curriculum 

to reflect your needs and aspirations in 
relation to work. 

What would I do on this Pathway? 
Working with a dedicated job coach, you 

are supported to master employability skills 

and improve general work readiness skills 

which can then be transferable throughout 

all aspects of your life. 

Within your college day if you choose to 

have one, you will have the chance to be 

with your peer group and work on a range 

of qualifications including functional skills 
and vocational qualifications.

Qualifications offered on this Pathway 
All qualifications are City and Guilds 
registered and can be delivered from Entry 

Level 1 to Level 2:

• Functional Skills – English, Maths and ICT

• Employability Skills

• Skills for Working Life

• GCSEs in Maths and English

• Bespoke qualifications linking with your 
chosen vocation.

What does this Pathway lead to?

• Paid employment

• Supported employment

• Voluntary employment

• Increased independence in the home 

and local community

The Employability Pathway offers learners the chance to work 

in real-life working environments and further their vocational 

knowledge with the aspiration of gaining supported, 

voluntary or paid employment. 

14



OUR
SUBJECTS

High-quality specialist education 

and support
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Duke
of
Edinburgh

The Duke of Edinburgh Award 

Scheme is a nationally recognised 

scheme that aims to develop the self-

confidence and skills for life of young 
people. Through individual challenges, 

each Award offers a balanced, 

non-competitive programme of 

activities which encourage personal 

discovery and growth, self-reliance, 

perseverance, responsibility to 

themselves and service to the 

community.   

1717



Retail

Retail supports learners to develop 

work-readiness and enterprise skills. 

They learn how to work as a team, 

plan budgets and understand profit 
and selling strategies. These skills 

help learners to become; confident 
communicators, talking to unfamiliar 

people in a variety of settings, team 

players, relying and supporting one 

another to see the job through and 

increased independence, recognising 

the part they play in the team.

Retail includes the running of four 

specific businesses; marketing, 
purchasing and selling of products, the 

management of funds, advertising and 

promoting events. 

Bistro

The Bistro is a professional kitchen 
where learners develop their interest 

for cooking, by learning how to cook 

everyday meals or developing an 

interest to work in the catering industry. 

Learners develop practical, everyday 

functional skills through working in the 

Bistro, which involves shopping for 
food, taking orders from learners and 

staff, preparing and cooking meals, 

presenting food, and finally ensuring the 
kitchen is tidied and cleaned to industry 

standard.



Hospitality 
& 
Catering

Hospitality and Catering at Landmarks 

is delivered at ‘The Archer’ our fully 

operational public house in Rainworth, 

Mansfield. 

The Archer is a unique training 

environment enabling many of our 

learners to gain the experience and 

qualifications needed to enter the 
hospitality and catering trade. 

Learners fulfil many of the operational 
roles, acquiring first-hand experience 
of serving customers, preparing drinks, 

making meals and maintaining the 

environment to a high standard. 

1919



Personal Development

Learners will have the opportunity to 

develop and enhance their personal, 

social and independence skills in a 

challenging, fun and safe environment. 

As part of this session, learners will 

access the community and engage 

with projects that benefit their local 
area. Personal Development involves 

learning about healthy lifestyles, 

relationships, keeping safe, and 

community inclusion. This session may 

involve, or lead to, work experience.

Individuals will gain confidence in their 
abilities and develop a positive growth 

mindset which is transferable to home, 

work and the community.

Art

The Art curriculum is designed to allow 

learners to explore an exciting and 

diverse range of topics, by utilising an 

even greater range of working methods 

and art materials. 

The studio work space creates an 

ever changing learning environment, 

with the chance to experience new 

assignments, on a weekly basis and 

the opportunity to engage in personal, 

paired and group assignments 

throughout the year.



Enterprise

Enterprise offers the opportunity for 

learners to be involved in generating 

and presenting high quality products 

and services, for all of our Landmarks 

events. Each event allows learners 

to participate in real life scenarios, 

creating products for sale, through to 

the presentation and selling of goods to 

the customer. 
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Land-Based Studies

Land-Based studies is delivered at 
Apperknowle Farm which is our working 

farm located in the beautiful village of 

Apperknowle, Dronfield. 

Apperknowle Farm produces meat, 

fruit, vegetables and flowers for the 
Archer public house and our Bistro at 
Eckington. 

Work at the farm is very practical and 

always working to industry standards 

using the latest techniques. Land-Based 
studies include the areas of Horticulture, 

Agriculture, Conservation and Floristry. 

All tasks are real, engaging but 

also contributing to the running of 

our working farm site. Tasks build 

learners communication, confidence, 
independence and physical ability

Animal Care

Animal Care is also delivered at our 

working farm site in the beautiful village 

of Apperknowle, Dronfield. 

Animal Care includes the care of our 

livestock including sheep, cattle, horses, 

pigs, poultry as part of our farm to fork 

curriculum. 

Learners will see the process of animals 

breeding, birthing and be involved in 

the seasons of our farm site.

Sessions build communication, 

confidence, physical ability and 
independence. 



Functional
Skills

23

Functional skills (English, Mathematics 

and ICT) are delivered in every session 

via RARPA targets. This approach allows 

learners opportunities to practice their 

functional understanding of maths, 

English and ICT in different contexts. 

The aim being these practiced skills can 

be transferred into the daily lives of our 

learners and enable them to be more 

confident adults.
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Employability Skills

Employability Skills at Landmarks are 

delivered across all our sites and 

training environments and is suitable 

for learners wanting to develop their 

independence skills whilst unlocking 

their employment prospects and 

potential. Aimed at providing learners 

with the skills, qualities and attitudes 

which are matched to career 

aspirations and workplaces, all learners 

who follow the Employability Pathway 

also have access to tailored work 

experience, further helping to inform 

career choices. 

Travel Training

Travel training provides learners with 

the skills and confidence to safely 
access the community. Sessions are 

individually tailored to learners’ skills 

and aspirations, with consideration that 

each learners’ level of independence 

is unique. For some learners, outcomes 

will be independent travel, however 

for other learners, the focus may be on 

gaining strategies to keep them safe, or 

building confidence. 

Travel training adopts a multi-

disciplinary approach delivered by 

education and occupational therapy 

staff. Sessions are delivered practically, 

where possible in learners’ local 

communities, with theory reinforced in 

the classroom. 

Learners are fully supervised during 

sessions until (if appropriate) assessed it 

is safe for them to travel with reduced 

support. 



WAYFINDER

High-quality specialist education 

and support
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WayFinder Specialist Employment Service is 

dedicated to supporting people with learning 

difficulties and disabilities into employment 
and plays a key role in assisting people on the 

Employability Pathway to develop the skills 

needed to secure work. 

WayFinder aims to help people with additional 

needs and disabilities to overcome barriers to 

employment.

WayFinder offer:

• Individualised support to meet the specific                                       
needs of our Interns

• Suitably matched and meaningful internships

• Qualifications aligned to the Intern’s 
vocational aspirations

• Progress reviews throughout the duration of 

the placement

• Employer support, via trained Job Coaches

• Bespoke employer training packages
• Ongoing aftercare for both Interns and 

employers

After-College Aftercare Club:
The After-College Aftercare Club continues to 

support former interns in continuing to achieve 

their employment goals and aspirations.

Who can access the After-College 

Aftercare Club?
Any previous Landmarks learner who has 

undertaken a Supported Internship, over the past 

3 years.

WayFinder is dedicated to 

finding you the career of your 
dreams.

WAYFINDER

For detailed information about our Specialist Support, 

please see our website at 

www.wayfinderspecialistemployment.co.uk

26



PASTORAL
SUPPORT

High-quality specialist education 

and support
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The role of this Personal Tutor is to work 

with learners and their families to ensure: 

• Learner progress is planned, monitored and 

celebrated 

• Learners receive timely support, information, 

advice and guidance 

• Transition planning is effective by enabling 

learners to reach their goals 

• Parents/families are informed of developments 

and given direction on how learning can be 

transferred into the home 

• Parents/families are signposted to correct 

external agencies for support, information, 

advice and guidance 

• Learners receive regular tutorials to discuss 

their programme at college and review what 

progress they have made towards their long-

term goals

At the end of every term, Reviews of Progress 

are produced by the Personal Tutor and sent to 

learners and their families to highlight the progress 

that has been made during the term.

Every learner is assigned a 

Personal Tutor when they start 

their Pathway at Landmarks.

PASTORAL SUPPORT 28



INTEGRATED
THERAPIES

High-quality specialist education 

and support
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SPECIALIST SUPPORT

For detailed information about our Integrated Therapies, please see our 

website at www.landmarks.ac.uk

This collaborative approach 

is an integral component in 

supporting learners to fully 

engage in their educational 

programme, in enabling them 

to achieve outcomes and in 

supporting them to develop 

skills and strategies to transition 

into adulthood.

We achieve this through the 

use of Occupational Therapy 

and Speech & Language 

Therapy

 

Our Therapy support is assessed 

at initial assessment and 

reviewed regularly throughout 

the learners’ programme. 

Therapies offer:

• One to one, group sessions 

and collaborative delivery 

alongside education staff

• Individual learner support 

guidelines to outline 

learners’ strengths, 

needs and make 

recommendations to 

support them.

• Staff training, guidance 

and liaison including 

working with educational 

staff to set individualised 

communication and 

independence goals 

and to develop positive 

behavioural strategies.

• Environmental assessment 

and advice

Landmarks adopt an integrated approach 

to supporting learners to develop their skills 

and independence. 
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HOW
TO
APPLY
High-quality specialist education 

and support
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HOW TO APPLY

For detailed information, please contact Learner Recruitment by emailing 

recruitment@landmarks.ac.uk

Step One
Contact Learner Recruitment 

to arrange a suitable date for a 

visit/tour of the provision.

Step Two
Following visit - and decision 

made to apply for a Pathway 

- complete Application Form. 

This can be found at www.

landmarks.ac.uk/how-to-

apply/ Please include as much 

information as possible and 

return to Learner Recruitment. 

Upon receipt at Landmarks 

College, we will notify YPs Local 

Authority.

Step Three
On occasion, the Assessment 

Team may visit learners in their 

current placements and meet 

with professionals involved to 

discuss support/learning needs.

Step Four
The Assessment Team will 

arrange a remote meeting via 

Zoom/Telephone with parents/

carers to gather further info 

to begin to process our initial 

assessment. 

Step Five
Learner invited for assessment 

day at the Landmarks’ site 

of their choice. This gives 

opportunity to experience 

College life.

Step Six
The Assessment Team hold 

weekly meetings to discuss an 

appropriate Pathway, whether 

individual needs can be met 

and which Pathway is most 

suitable.

Step Seven
Learner will be notified of 
decision in writing. If learner 

accepts offer of appropriate 

Pathway – the Assessment Team 

will then complete an Initial 

Assessment Report.

Step Eight
Initial Assessment Reports will 

be forwarded to your Local 

Education Authority and 

Landmarks will liaise with the LEA 

to try to secure relevant funding.

Step Nine
Once funding is agreed, 

transitions into Landmarks will 

begin.

If you are interested in applying for a place 

at Landmarks you need to take the following 

steps:
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CONNECT
WITH
US
High-quality specialist education 

and support
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Contact Us:
For further information on the 

range of Pathways and subjects  

we offer, please visit our website 

or contact us at:

Landmarks Specialist College

Littlemoor House, Littlemoor

Eckington, South Yorks

S21 4EF

01246 433788

recruitment@landmarks.ac.uk

View our Website:

Follow us on:

CONNECT WITH US 34
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