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Aims
Our college aims to meet its obligations under the Public Sector Equality Duty (PSED) by having
due regard to the need to:
e Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010.
e Advance equality of opportunity between people who share a protected characteristic
and people who do not share it.
e Foster good relations across all characteristics — between people who share a protected
characteristic and people who do not share it.

Legislation and Guidance
This document meets the requirements under the following legislation:
e The Equality Act 2010, which introduced the Public Sector Equality Duty and
protects people from discrimination.
e We welcome our duty under the Education and Inspections Act 2006 to promote
community cohesion.

Our Commitments
Landmarks College is committed to encouraging equity, diversity and inclusion among our
learners and workforce, and eliminating unlawful discrimination through:

e Encouraging equity, diversity and inclusion.

e Creating an environment where bullying, harassment, victimisation and unlawful
discrimination is not tolerated, promoting dignity and respect for all, and where
individual differences are seen as a positive.

e Supporting both staff and learners to develop their full potential through
education (learners) and training (staff).

e Reviewing employment practices and procedures when necessary to ensure
fairness, including changing any policies to reflect changes in the law.

e Monitoring the make-up of the workforce and the learner cohort regarding
information such as age, sex, ethnic background, sexual orientation, religion or
belief, and disability in encouraging equity, diversity and inclusion.

Inclusion Statement

Landmarks Specialist College is an inclusive community committed to transforming lives by
ensuring every learner feels they belong, is valued and can thrive, regardless of their
starting point, needs or circumstances.

We maintain a strong focus on groups identified within the Ofsted further education and
skills inspection framework. These include disadvantaged learners from low-income
families or who have been eligible for free school meals, those with special educational
needs and disabilities (SEND) and high needs, care-experienced learners, those known to
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social care or youth justice services, and learners facing other barriers such as prior
disengagement from education or low prior attainment. We hold equally high expectations
for all learners.

We prioritise early identification of need and take a graduated approach of assess, plan, do
and review to ensure support is responsive, effective and promotes increasing
independence. Barriers to learning and wellbeing are reduced through reasonable
adjustments, specialist support and accessible environments, supported by the effective
and transparent use of funding.

Inclusion is a shared responsibility across the college. Leaders, staff and partners work
collaboratively with learners, families and external agencies to ensure joined-up support
and high-quality provision. We monitor outcomes closely, using data on attendance,
progress, achievement and destinations to address gaps and drive continuous
improvement.

Our curriculum and culture promote respect, diversity and safety. We actively challenge
bullying, discrimination and harassment, and foster an environment where learners feel
safe, respected and able to contribute.

Through this approach, we aim to ensure that all learners - particularly those facing
disadvantage - achieve well, develop independence, feel a strong sense of belonging and
are well prepared for their next steps.

Guiding Principles
In fulfilling the legal obligations and commitments cited above, we are guided by eight
principles:

Principle 1: All learners and members of staff are of equal value.
We see all learners and potential learners, and our workforce, as of equal value:

e whether or not they are disabled

e whatever their age, ethnicity, culture, national origin or national status
e whatever their sex and gender identity

e whatever their religious or non-religious affiliation or faith background

e whatever their sexual orientation.

Principle 2: We recognise and respect difference.

Treating people equally (Principle 1 above) does not necessarily involve treating them all
the same. Our policies, procedures and activities must not discriminate but must
nevertheless take account of differences of life-experience, outlook and background, and in
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the kinds of barrier and disadvantage which people may face, in relationaost college

e disability, so that reasonable adjustments are made.

e race, so that different cultural backgrounds and experiences of prejudice are
recognised.

* sex.

e gender identity.

e religion, belief or faith background.

e sexual orientation.

e any other protected characterstic.

Principle 3: We foster positive attitudes and relationships, and a shared sense of
cohesion and belonging.
We intend that our policies, procedures and activities should promote:

e positive attitudes towards disabled people, good relations between disabled and
non-disabled people, and an absence of harassment of disabled people.

e positive interaction, good relations and dialogue between groups and
communities different from each other in terms of ethnicity, culture, religious
affiliation, national origin or national status, and an absence of prejudice- related
bullying and incidents.

e mutual respect and good relations between all stakeholders, and an absence of
sexual and homophobic harassment.

The college completes an impact screening assessment for policies where there is a
concern that the policy could have a negative impact towards an individual with a
particular protected characteristic (see Annex 1). Screening assessments are reviewed by
the college’s Safeguarding, Inclusion, Prevent and Equity Committee (SIPEC).

Principle 4: We observe good equalities practice in staff recruitment, retention and
development.

We ensure that policies and procedures should benefit all employees and potential
employees, for example in recruitment and promotion, and in continuing professional
development:

e whatever their age.

e whether or not they are disabled.

e whatever their race, culture, religious affiliation, national origin or national
status.

e whatever their sex and sexual orientation, and with full respect for legal rights
relating to pregnancy and maternity.
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Principle 5: We aim to reduce and remove inequalities and barrierssthatiatr xistllege
In addition to avoiding or minimising possible negative impacts of our policies, take
opportunities to maximise positive impacts by reducing and removing inequalities and
barriers that may already exist between:

RKS

e disabled and non-disabled people.
e people of different race, cultural and religious backgrounds.
e girls and boys, women and men.

Principle 6: We consult and involve widely.

We engage with a range of groups and individuals to ensure that those who are
affected by a policy or activity are consulted and involved in the design of new policies,
and in the review of existing ones.

Principle 7: We base our policies and practices on sound evidence.
Policies and procedures are based on legal documents, frameworks or guidance where
available.

Principle 8: Monitoring information.
We monitor information provided to us by learners and staff in relation to their protected
characteristics, which we use to:
e Compare against the local area (e.g., whether our workforce reflects the local area).
e Track any achievement differences between learners with different protected
characteristics, to ensure learners are not at a disadvantage.

Monitored information is included within the annual Achievement Differences Report.
Ethos and Organisation

We ensure the principles listed apply to the full range of our policies and practices,
including those that are concerned with:

learners’ progress, attainment and achievement

learners’ personal development, welfare and well-being
teaching styles and strategies

assessments, admissions and attendance

staff recruitment, retention and professional development
care, guidance and support

behaviour, discipline and exclusions

working in partnership with parents and carers.

The College is opposed to all forms of prejudice which stand in the way of fulfilling its
legal duties. There is guidance in the Bullying and Harassment Policy on how prejudice-
related incidents should be identified, assessed, reco with

rded and dealt
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Roles and Responsibilities
The governing body is responsible for ensuring that the College complies with legislation,
and that this policy and its related procedures and action plans are implemented.

The College Principal is responsible for implementing the policy; for ensuring that all staff
are aware of their responsibilities and are given appropriate training and support; and for
taking appropriate action in any cases of unlawful discrimination.

All staff are expected to:
e promote an inclusive and collaborative ethos throughout the college
e deal with any prejudice-related incidents that may occur
e plan and deliver activities and sessions that reflect the college’s equality
objectives
e keep up to date with equalities legislation relevant to their work.

Information and resources
We ensure that the content of this policy is known to all staff and governors and, as
appropriate, to all learners and their parents and carers.

All staff and governors have access to a selection of resources which discuss and explain
concepts of equality, diversity and inclusion in appropriate detail.

Religious observance
We respect the religious beliefs and practice of all staff, learners, and parents/carers, and
comply with reasonable requests relating to religious observance and practice.

All-Gender Toilets
Landmarks is committed to providing a supportive, inclusive, and flexible space for all
our learners and staff and has introduced all-gender toilets at each college site.

Designating all-gender toilets is a positive and welcoming message to trans and non-
binary individuals and provides facilities that are inclusive. The provision of all-gender
toilets at each site has been led by the Safeguarding, Prevent & Equity Committee
(SPEC).

Our all-gender toilets are facilities for all which do not have gendered signage, and
which do not require the person using them to define into a gender. Some of our all-
gender toilets provide additional facilities e.g., accessible toilets, and showers.
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Staff development and training specialist college
We ensure that all staff, including support and administrative staff, receive appropriate
training and opportunities for professional development, both as individuals and as groups

or teams.

Breaches of the policy
Breaches of this policy will be dealt with in the same ways that breaches of other college
policies are dealt with, as determined by the principal and governing body.
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Annex 1
LANDMARKS COLLEGE EQUITY IMPACT ASSESSMENT FORM

A copy of this impact screening assessment must be approved by the College SPEC Committee.

1. Name of the policy:

2. What is the main purpose or aims of the policy?

w

Is this an Existing D a New / Proposed D a Changing/ updating D policy?

4. Who will be the beneficiaries of the policy?
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b. Have you consulted on this policy, including explaining to those it may affect directly or indirectly?

6. Please complete the following table and give reasons/comments for where:

(@) The policy could have a positive impact on any of the diverse groups or contributed to promoting equality of
opportunity and improving relations between groups.

(b) The policy could have a negative impact on a diverse group, i.e. disadvantage them in any way.

Diverse Group E.g. of positive E.g. of negative | Reason/comments
impact impact

Men

Women

Ethnic minority

Any other racial/
ethnic group (please
specify)

Disabled People
(please give details as
to which group)
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Gay, lesbian, and
pansexual people

Gender diverse
people

Age (please consider
impact on various age
groups i.e. younger
and older people)

Faith groups (please
specify)

Other (please specify)

7. What actions have been taken to amend the policy to eliminate any negative impact?

8. If there is no evidence that the policy promotes equality of opportunity or improves relations between diverse groups, what
minor adjustments could be made to achieve this?
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0. Additional Information / Issues

Date of assessment: Completed by:

Policy approved/rejected

Dat iewed:
ate reviewe (please highlight) by:
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