
Careers Strategy 
Preparing Learners For Their Future 



OUR 
VALUES 
Our Vision 

To be recognised nationally for 
transforming the lives of our learners. 

Our Mission 

To deliver high quality education and 
support that maximises life opportunities 
for our learners. 

We will provide 
the best 

support for you 
to achieve your 

goals. 

We will teach 
you not to give 
up when things 
are dif 昀椀 cult. 

We will listen 
to your 

opinions and 
treat you with 
respect. 

We will recognise 
and celebrate all 

of your 
achievements 
with you. 

We will support 
you by working 
with you and 
those around 

you. 

Quality Resilience Respect Achievement Working Together 

Core Values 



INTENTION OF 
CAREERS STRATEGY 
The careers strategy intends to support learners with 
disabilities to prepare them for their future by raising 
their aspirations, in line with our mission to deliver 
high-quality education and support that maximises life 
opportunities for our learners. 

We will ensure learners (where appropriate) 
have the opportunity to: 
• Independent careers guidance to help learners explore their interests, 
strengths and future goals.

• Information and advice on progression pathways, linked to the labour 
market, including employment, supported internships, apprenticeships, 
further education, volunteering, supported living and day/adult 
services.

• A programme of careers and progression events, giving learners 
opportunities to explore different options and meet employers. This 
includes I-Fest, Insight Days, external work experience, mock interviews 
and transition visits.

• Vocational learning through accredited and non-accredited courses 
across our sites, helping learners develop skills for future opportunities.

• Employment and independence skills, including accessing the 
community, Travel Training, budgeting, building resilience, safety and 
safeguarding.

• Meaningful work experience, both internal and external where 
appropriate, helping learners develop workplace skills and explore their 
interests.

• Transition support for learners and their parents/carers through 
person-centred reviews, transition planning, tutorials and IAG events.



Term 1: September – December

• Baseline assessment to understand each learners starting point, strengths 
and areas for development.

• Careers and transition guidance to explore individual aspirations and future 
options.

• Opportunities for parents and carers to access information on supported 
internships.

• Meaningful work experience (internal/external) planned with the Pastoral 
Work Experience Officer for learners to undertake in Term 1, 2 or 3.

• Sessions that give learners the opportunity to link curriculum learning to 
careers.

• Complete a Vocational Profile and Transition Booklet to establish career 
aspirations and future progression.

LEARNER TERMLY 
CAREERS ACTIVITIES 

Term 2: January – April 
• Careers and transition guidance sessions.
• Mock applications and interviews to help learners prepare for the 
workplace.

• Curriculum to deliver sessions including effective communication in the 
workplace, completing application forms and preparing for job interviews.

• Transition visits to help learners explore their next steps.
• Employer engagement opportunities through National Careers Week, 
I-Fest, Insight Days and employer speakers.

• Opportunities for parents and carers to access information on supported 
internships.

• Meaningful work experience (internal/external) planned with the Pastoral 
Work Experience Officer for learners to undertake in Term 1, 2 or 3.



Term 3: May – July

• Careers and transition guidance sessions.
• Curriculum to deliver sessions on working as part of a team, 
what's next/my transition, community projects and volunteering.

• Employment engagement opportunities through the DofE 
curriculum, including external volunteering.

• Supported Internship information events for learners, parents and 
carers.

• Person-centred transition support for learners and their families.
• Transition visits to help learners prepare for their next destination.
• Meaningful work experience (internal/external) planned with the 
Pastoral Work Experience Officer for learners to undertake in Term 
1, 2 or 3.

LEARNER TERMLY 
CAREERS ACTIVITIES 

QUALITY ASSURANCE 
ACTIVITIES 
• Matrix accreditation and annual continuous improvement checks.
• Self-Assessment Report.
• Quality Improvement Plan.
• Manager Monthly Report.
• Regular self-evaluation of the Gatsby Benchmarks with the East Midlands 
Combined County Authority.

• Feedback and evaluation from learners, parents/carers and employers.
• Drop-ins and observations.
• Analysis of destinations, outcomes and retention.



USEFUL LINKS

Clare Connolly 
Director of Quality and Curriculum 
T: 01246433788 E: clareconnolly@landmarks.ac.uk 

Jaimee Burton 
Curriculum Manager Employment and Functional Skills 
T: 07939870140 E: jaimeeburton@landmarks.ac.uk 

Lisa Rathbone
WayFinder Manager 
T: 07931467029 E: lisarathbone@landmarks.ac.uk 

Elizabeth Walker 
Transitions Officer
T: 07375980380 E: elizabethwalker@landmarks.ac.uk 

Sophie Gribbin-Gabbitas 
Pastoral Work Experience Officer

T: 07944629212 E: sophiegribbin-gabbitas@landmarks.ac.uk 

Gatsby Benchmark 
www.gatsby.org.uk/education/ 
focus-areas/good-career-guidance 

Matrix Standard 
www.matrixstandard.com 

CONTACTS



Registered Charity No.1047557 

Landmarks Specialist College 
Littlemoor, Eckington 
North East Derbyshire, S21 4EF 

Main College Reception: 01246 433 788 
Admissions: recruitment@landmarks.ac.uk 
www.landmarks.ac.uk 

Registered Charity No.1047557 


